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Historically Modern Slavery Statements focussed on identifying and terminating contracts with suppliers using Modern Slavery. This made things worse for survivors/ victims of modern slavery.
The focus of current legislation is on victims and how to remedy modern slavery – a trend that is being taken up globally and was illustrated by . This operation uncovered an Organised Crime Group network that had been exploiting up to 500 Romanians between circa 2009 and 2018. 
The Metropolitan Police identified at least 33 companies, including contractors, agencies and umbrella firm payroll providers, that had unwittingly been paying into accounts controlled by the OCG. Cumulative transactions for each business ranged from £100s to £100,000s. However, investigators believe that the identified businesses were only a fraction of those infiltrated by this long-operating gang.
Remedy may involve a range of actions, such as facilitating access to health, legal or psychosocial services, repatriation, financial compensation and taking actions to prevent future harms. Ultimately remedy should “make good” the harm that has occurred, such as modern slavery. These actions may be taken unilaterally by a company, or in cooperation with other stakeholders, such as suppliers, customers or other companies involved in the harm. The type of remedy provided should be informed by workers who have experienced the human rights violation. 
Walk Free have developed practical guidance (Modern Slavery Remedy Response Framework) for companies to assist with their response to modern slavery or related exploitation in their supply chains or operations. It includes guidance on remediation, which refers to the processes of providing remedy for an adverse human rights impact and steps that can be taken to mitigate that impact or prevent the harm from reoccurring. Remediating modern slavery is context-specific and an appropriate response will depend on the circumstances of each incidence, including the severity of the case and how a company is involved.
Companies are encouraged to use the Framework to inform their own company policies and procedures, including developing supplementary guidance as appropriate.
 
